
• EMATCH- Lucienne Lutfy 

• Reassurance Tool 

• For years we have been batting around developing a competitiveness tool for 

applicants. 

• Unfortunately there are so many attributes that affect competitiveness making it 

difficult to design a tool that would be predictive.

• Last year Jamie Shandro had the idea to develop the “PERC” rule for applying - 

rather than help them assess their competitiveness we tell them what to be 
worried about and reassure.


• Present prototype 

• Continuing with the PE theme we split red flags into minor and major risks.

• Each of these comes from the NRMP program directors survey and charting the 

outcomes in the match.

• They are graded from 1 to 5 - 5 being the toughest to overcome.


• Discuss validation

• To validate this tool we developed a redcap survey with a pre & post questions 

asking:

• How many red flags do you think you have

• How competitive are you

• How many applications do you plan on submitting

• When applicants identify they have a red flag they get pushed information to 

better understand it including:

• Program director survey figure, specific importance factors and %programs citing 

the red flag, and charts for %program considering applicant types. 

• They also have embedded links to EMRA match, AAMC, and CORD ASC EM 

advising resources.

• Applicants are continually encouraged to seek advise from an advisor and given 

stategies to mitigate their red flag per ASC EM recommendations.

• Those who do not identify with an individual red flag are given reassurance and 

directed to ASC EM applying guides AAMC apply smarter and EMRA Match

• Applicants get a summary of their responses and after the post test are asked 

permission to be recontacted.

• Those who consent to recontacted will be asked their match/unmatched result so 

that these can be correlated to their answers to the red flags. 

• We hope this will allow us to show an associated match rate with each red flag.


• EMRA Match additions- Zach Jarou

•Demo new features & 
update profiles










• Code of Conduct for applicants and programs - Doug Franzen

• XX% PD agreed to this conduct code

• EMRA sticker (PD only through update form on EMRA Match or survey monkey get 

answer send list of programs that agree to EMRA Match )

• Students to inform us if programs not abiding by code


• VSAS - Lead Mike Kiemeney

• Present VSAS survey results & survey for slots

• Discussion transparency


• SLOE adjustments- Kendra Parekh

• eSLOE Adjustments: Need or Want?

• Evolution of Purpose 




• Painting a picture of the applicant: Are thirds the best representation of 
performance, potential, and fit


• Balancing confidentiality and transparency: Impact of eSLOE transparency (or lack 
of transparency) on student and advisor assessment of competitiveness and 
subsequent application strategies


  


